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ABATEMENT AGREEMENT 
between 

The International Association of 
Heat and Frost Insulators and 

Asbestos Workers Local 16 

and the 

Northern California Chapter, Inc. 
Western Insulation Contractors Association 

and Individual Abatement Contractors 

Effective May 1, 2006 through April 30, 2010 



Agreement between the Heat and Frost Insulators 
and Asbestos Workers Local 116 

1 and the 

Northern California Chapter, Inc. 
Western Insulation Contractors Association 

This Agreement, made and entered into this 1" day of May 2006, by and 
between the International Association of Heat and Frost Insulators and Asbestos 
Workers Local Union 16, hereinafter referred to as the Union, and the Western 
Insulation Contractors Association, Nothem California Chapter, Inc., hereinafter 
referred to as the Association, for and on behalf of the Individual Abatement 
Contractors who are its members and have authorized it to represent them, and such 
other Individual Abatement Contractors as may become signatory to this Agreement 
or any counterpart thereof, which Individual Abatement Contractors are hereinafter 
referred to as Individual Employers. 

*. 

R E C E I V E D  
Department of Industrial Relations 

DEC I 1 2006 

Div. of Labor Statist~cs a  erea arch 
Chief's Office 



On any recognized Holiday, the rate, of pay will be double the straight time rate, , , , , . . . . , .  

For purposes of this Agreement, the recognized non-paid holidays will be: 

New Year's Day (January I) 
~iesident's Day (3rd Monday of February) 
Memorial Day (last Monday in May) 

* Fourth of July 
Labor Day 
Thanksgiving Day (4th Thursday in November) 
Christmas Day (December 25) 

30.1 If an employee chooses to not work on either Good Friday or the Friday after Thanksgiving, 
they may do so without penalty if reasonable advance notice is given the Employer. 

3 1. Meal Period: Employees shall not work more than five (5) consecutive hours without a 
one-half (l/2) hour meal period. When employees work over five (5) hours without being 
provided with a one-half hour meal period, they shall receive one-half (1/2) hour pay at 
double time rate. When an employee is required to work more than three (3) hours after the 
employee's regular shift, the employee will be entitled to a one-half (1/2) hour meal period 

- at the end of the three (3) hours without loss of pay and an additional one-half(ll2) hour 
each five (5) hours thereafter, without loss of pay. If an employee is required to work 
through an overtime meal period, the employee shall receive pay for an additional one-half 
(1/2) hour at the double-time rate. Meal periods may be staggered to meet job 
requirements. The meal period shall begin in the clean area after the employee is allowed 
sufficient time to clean up and don street clothes. The donning of safety equipment and 
clothing shall not commence until after the'scheduled meal period. 

Rest period: Due to the nature of the abatement industry and the difioulty and time 
required to put on and remove necessary protective gear, and in order to avoid disruption of 
the process of work, rather than taking a break during each 4 hour period Employees shall 
be entitled to a 15 minute break immediately prior to the meal period, to make up the break 
missed during the work period preceding the meal period, and shall be entitled to take a 15 
minute break immediately subsequent to the meal period, to make up the break missed 
during the peridd following the meal period. Reasonable time will be allowed prior to and 
at the end of of the above mentioned 15 minute breaks to remove or don any required 
protective clothing and equipment. Any disputes relating to breaks shall be brought before 
the Administrative Committee under the Collective Bargaining Agreement for find and 
binding resolution. 

The Employer shall furnish cool and potable drinking water and sanitary drinking cups for 
employees. 

i 3 1.3 The Employer shall fUrnish suitable sanitary toilet facilities for the employees. 

. 3 1.4 The Employer shall make a reasonable effort to provide ftee parking for employees. 

3 1.5 Quitting Time Clean-Up. Employer will allow sufficient time for employees to clean-up 
and don street clothes by end of shift. 



33. The employees covered hereby are considered "at work" for a shop £torn the time they are 
accepted for employment by the Individual Employer and that they shall proceed to and 
execute said work in a faithful workmanlike manner and not quit same until the close of any 
work day. Upon quitting, employee shall notifjr the Union Employment office not later . 
than 8:00 a.m. the following day, and the Local Union shall notify the Individual Employer 
not later than 9:00 am. the same day. 

. 

7 
32. Show Up Time: Workers ordered to report for work at a specific job site for whom no 

6 .  . 
a r . .  employment is provided; shall receive two (2) hours pay at the applicable rate, except when .. . .. . . 

" 
due notification has.been given the employees, 1 

1 35, Strike or Lockout: During the term of this Agreement, except as provided in Article XVlI, 
Section 84, Tmst Funds, the Union shall not strike the Employer or engage in any sympathy 

' strike, slowdown, or work stoppage, by reason of any dispute, including jurisdictional 
dispute, and the Employer shall not lock out the employees. 

34. Local 16 shall have a permanent ofice address with telephone service where their Business 
Agent or authorized officer can be commuaicated with between 7:30 a.m. to 3:00 p.ni. each 

Recognition of Picket Line: No employee covered hereby may be discharged or otherwise 
disciplined by any Individual Employer for refbsal to cross a primary picket line established ' 

by an International Union affiliated with the Building and Construction Trades Department, 
Am-CIO, or a local Union thereoc which picket line has been authorized, sanctiofied or 
otherwise cleared by the local Building Trades Council having jurisdiction over the area in 
which the job is located. 

1 
I , 

Article VI 
Payment of Wages 

working day for the.purpose of answering inquires and providing the necessary service to 
the trade. 

Each employee shall be paid wages in full each week before or at quitting time on the 
Individual Employer's regular payday unless specific arrangements to the contrary are made 
in writing between the Individual Employer and the Local Union. Employees who quit or 
are laid off or discharged shall be paid in accordance with the laws of the State of 
California. , 

38. Each employee shall be given a statement with the Individual Employer's name and address, 
itemizing the employee's gross amount earned, hours worked, Social Security tax, 
withholding tax, dues check-off and all other deductions. 

1 39. Payment of all wages and allowances shall be made weekly on the day designated by the 
Individual Employer as payday. No more than three (3) days of pay &om the end of the 
established work week may be held back by an Individual Employer at any time. In no 
event shall the Employer have less than two (2) business days in which to prepare the 
payroll checks. 

. 40. Journeyman Mechanics and Apprentices of Local 16 International Heat and Frost Insulators 
referred by the Union shall receive the wages, fiinges, holidays, travel, subsistence and 
hiring procedures established in the Agreement between Northern California Chapter 


